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Annotation. The article addresses the current challenges and prospects for Kazakhstan's
economic development in light of the President's goal to double the economy by 2029, requiring a
sustainable growth rate of at least 6% per year. It emphasizes the need for structural changes to
transition Kazakhstan into the high-income country category. The article notes the slowdown in
average annual GDP growth to 4-5% since 2014 and highlights the weak correlation between GDP
growth and employment, stressing the importance of increasing labor productivity as a key driver of
future economic growth. It also points out the low share of labor income in Kazakhstan's GDP
compared to other high-income countries, indicating the need for better working conditions and
greater contribution of human resources to the economy. An analysis of socio-economic indicators
such as poverty rates, income distribution, and urban-rural disparities highlights the necessity for a
comprehensive approach to evaluating the effectiveness of human resource utilization and strategies
to support vulnerable groups. The study concludes that structural reforms are needed to improve
working conditions, increase labor productivity, and raise labor income's share in GDP to ensure
sustainable growth and transition to a high-income economy.

Keywords: efficiency evaluation, national human resources, socio-economic development,
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Main provisions. Human resources are crucial for socio-economic
development, alongside capital, land, and technology. In a rapidly changing global
economy, efficient use of national human resources is essential for Kazakhstan's
growth. President Kassym-Jomart Tokayev, in his 2024 address, emphasized the need
to enhance human capital to meet the goal of doubling the economy by 2029.
Addressing the shortage of specialists in key sectors like water resources,
construction, and energy requires educational and professional training reforms. Key
steps include internationalizing higher education, attracting top foreign universities,
supporting domestic institutions, and strengthening ties between academia and the
economy. These efforts aim to align workforce skills with market needs, ensuring
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skilled labor is properly valued. Evaluating the effectiveness of national human
resource utilization is crucial for achieving sustainable economic growth and social
well-being in Kazakhstan.

Introduction. Human resources, alongside capital, land, and technology, are one of
the most significant production factors. In the rapidly evolving global economy and
increasing international competition, the effective utilization of national human resources is of
critical importance for the socio-economic development of the Republic of Kazakhstan. In his
address, “Fair Kazakhstan: Law and Order, Economic Growth, Public Optimism,” on
September 2, 2024, President Kassym-Jomart Tokayev emphasized the need for a consistent
enhancement of the country's human capital [1].

Given modern challenges, providing the economy with qualified personnel is one of
the most pressing tasks. The shortage of specialists in key sectors such as water resources,
construction, and energy, as well as the need to prepare future professionals, presents
significant challenges for the government in reforming the education and professional training
systems. Key aspects for developing human potential include the internationalization of
higher education, attracting leading foreign universities, supporting domestic institutions, and
strengthening the link between universities and the real economy. These measures aim to
ensure that specialist training meets the needs of the modern economy and that the work of
skilled professionals is duly recognized and valued in society.

In this context, evaluating the effectiveness of national human resource utilization
becomes critically important for achieving the set goals. Analyzing the current state of human
potential and identifying ways to optimize it will help ensure sustainable economic growth
and social well-being in the Republic of Kazakhstan.

Literature Review. The effective utilization of national human resources is a key
factor in the socio-economic development of any country. In the context of globalization and
a rapidly changing labor market, the assessment of human capital efficiency becomes
particularly relevant. To date, various scholars have offered diverse perspectives on national
human resources, focusing on different aspects:

Economists such as Chirat A. and Le Chapelain C. view national human resources
primarily as a production factor, emphasizing their role in creating national wealth and
driving economic growth [2]. They analyze indicators such as labor productivity, employment
rates, workforce qualifications, and their contribution to the development of various economic
sectors. Authors like Al Hamad A. and others emphasize the social aspects of human
resources, including education level, health, quality of life, and social mobility, and
investigate the impact of social factors on the formation and development of human capital, as
well as its effective utilization in society [3]. Knies E. and colleagues study population
dynamics and structure, including age, gender, ethnic, and other characteristics that influence
the formation and utilization of human resources [4]. They analyze trends in birth rates,
mortality, and migration and their implications for the labor market and socio-economic
development.

Overall, several general points are highlighted by many authors: national human
resources are a critical factor in the socio-economic development of a country; effective
utilization of human resources requires a comprehensive approach that considers economic,
social, demographic, and political aspects; and the state plays a crucial role in shaping and
developing the country's human potential [5]. Research areas such as human potential
development (HPD), human resource management (HRM), and human resource development
(HRD) are relatively new for Kazakhstan, and many of these and related terms remain unclear
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and undefined [6]. For example, training and development, vocational education, recruitment,
and organizational development are terms often used within HRM [7]. Thus, different
authors, exploring national human resources from various perspectives, agree on their
importance for the country's development and the need for a comprehensive approach to their
management and development. The main approaches to evaluating the effectiveness of human
resource utilization are:

Economic Approach considers labor resources as a production factor and evaluates
their contribution to national wealth creation [8]. Key indicators include labor productivity,
employment rate, unemployment rate, and the share of highly skilled workers.

Social Approach focuses on the quality of life of the population and the level of social
protection of workers. Key indicators are income level, access to education and healthcare,
working conditions, and social mobility [9].

Institutional Approach analyzes the effectiveness of labor market institutions, the
education and vocational training system, and mechanisms for regulating labor relations.

Comprehensive Approach involves integrating various approaches and using a set of
indicators that reflect the economic, social, and institutional aspects of human resource
utilization.

Assessing the effectiveness of national human resource utilization is a complex and
multifaceted task that requires a comprehensive approach and the use of diverse methods.

Materials and Methods. This study utilized normative legal acts of the Republic of
Kazakhstan, scientific publications by domestic and foreign authors, as well as reports and
analytical materials dedicated to the socio-economic development of Kazakhstan and the
effectiveness of national human resource utilization. Additional sources included reports from
international organizations, public speeches, expert presentations, statistical data from the
Bureau of National Statistics of the Agency for Strategic Planning and Reforms of the
Republic of Kazakhstan, as well as analytical materials from the Supreme Audit Chamber of
Kazakhstan and similar audit bodies from other countries. Various methods were employed
during the research, including the classification and systematization of theoretical and
practical data on the subject, analysis of the regulatory framework, and statistical analysis of
the current state of national human resources to identify key issues and challenges.
Comparative analysis with other countries and comprehensive systemic analysis methods
were also applied.

Results and Discussion. The Head of State has set a goal to double Kazakhstan's
economy by 2029, which requires a sustainable economic growth rate of at least 6% per year.
This necessitates transitioning Kazakhstan from the category of upper-middle-income
countries to high-income status, which, in turn, requires significant structural changes in the
economy.

However, since 2014, the real average annual GDP growth rate has slowed to 4-5%.
According to the World Bank, future economic growth and development quality in
Kazakhstan will increasingly depend on labor productivity improvements. Without
productivity gains, GDP per capita growth over the next decade will be minimal, not
exceeding 0.4% per year. Data from the International Labour Organization indicate a weak
correlation between GDP growth and employment: in Kazakhstan, a 1% increase in GDP
results in only a 0.23% rise in employment. Employment levels remain relatively high overall,
though significant regional disparities persist. While major cities such as Almaty and Astana
show low unemployment rates, some rural areas face less favorable conditions. Youth and
female unemployment also pose challenges that demand particular attention.
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Kazakhstan’s human resources face serious challenges in the context of economic
growth and improving the quality of life. Labor income accounted for only 41.6% of GDP in
2021, lagging behind other countries. In comparison, this figure is 49.7% for high-income
countries, 54.4% for G-20 countries, 59% for G-7 countries, 61.4% for Western European
countries, and over 50% for the Baltic states. Among the EAEU countries, only Kyrgyzstan
has a lower share (33.7% in 2021). This disparity highlights the need to increase labor
productivity and improve working conditions to raise the share of labor income in GDP. To
achieve sustainable economic growth and transition to high-income status, Kazakhstan must
implement structural reforms aimed at enhancing labor resources and increasing their
contribution to the economy.

Assessing the effectiveness of national human resource utilization in Kazakhstan
requires a comprehensive approach that considers both economic and social aspects, as
evidenced by the indicators of living standards presented in Table 1.

Table 1 — Indicators of the standard of living of the population

Ne | Indicators 2019 | 2020 | 2021 | 2022 2023

1 | The proportion of the population with incomes below the | 4,3 5,3 5,2 52 52
subsistence level (poverty level), %
2 | The proportion of the population with incomes below the | 0,1 0,2 0,1 0,1 0,2
cost of the food basket, %
3 | Depth of poverty, % 0,7 0,8 0,8 0,8 0,9

4 | The severity of poverty, % 0,2 0,2 0,2 0,2 0,3

5 | The ratio of income used for consumption to the | 195,7 | 1858 | 185,3 | 181,8 | 185,55
subsistence minimum, %

6 | Per capita nominal monetary income of the population, | 104 116 130 157 181

tenge 282 126 616 017 8555
7 | Real Money income Index, % 106,4 | 104,3 | 104,0 | 1045 | 101,1
8 | Income concentration coefficient (Gini index) 0,290 | 0,291 | 0,294 | 0,285 | 0,290

9 | The proportion of the population with incomes below 60% | 9,7 9,9 8,7 8,7 9,7
of the median income level, %

Note: compiled by the authors on the basis of data from the Bureau of National Statistics

The effectiveness of national human resource utilization in the Republic of
Kazakhstan in the context of socio-economic development shows some positive trends but
also ongoing challenges. The poverty rate increased from 2.7% in 2017 to 5.2% in 2023,
indicating rising poverty levels, particularly amid the pandemic and economic instability. The
depth and severity of poverty have also increased, reflecting reduced access to basic resources
for the most vulnerable groups. Despite a significant rise in nominal per capita income from
83,710 KZT in 2017 to 181,855 KZT in 2023, real income growth slowed to 101.1%,
highlighting declining purchasing power due to inflation and other economic factors. The
Gini index remains stable, but income inequality is still high, showing a substantial gap
between different social groups. These trends underscore the need to improve employment
and social protection policies and enhance the management of national human resources to
ensure sustainable socio-economic development.

Human capital is a key factor in the country's economic success. Evaluating the level
of education and professional skills of the population is critical for assessing human
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resources. This requires not only formal education but also its alignment with the needs of the
modern labor market. Training and retraining programs should focus on developing skills
needed for the transition to an innovative economy, including technical and professional
competencies as well as critical thinking, creativity, and lifelong learning capabilities.

While Kazakhstan shows positive trends in education, particularly in urban areas,
challenges remain in ensuring the quality of education, its relevance to labor market needs,
and the availability of professional training in rural regions.
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Figure 1 — Gross enrollment in higher education, %

Note: compiled by the authors on the basis of data from the Bureau of National Statistics

Gross enrollment in higher education in Kazakhstan showed an upward trend from
2014 to 2019, reaching a peak of 66.98%. However, since 2020, there has been a decline,
dropping to 54.38% by 2023. The highest rates are traditionally observed in Astana and
Almaty, where enrollment exceeds 90%, attributable to the concentration of universities and a
high level of urbanization. In other regions, such as Abai and Jetisu, higher education
enrollment is significantly lower, indicating regional disparities in access to higher education,
likely due to differences in infrastructure and economic opportunities.

The demand for medium- and highly-skilled labor is growing, while the number of
low-skilled jobs is decreasing. From January to October 2023, 784,000 vacancies were posted
on the electronic labor exchange, with 66% requiring qualifications. In sectors such as
finance, insurance, healthcare, and information and communication, nine out of ten job
seekers need qualifications. Regionally, Kostanay region has the highest demand for qualified
labor (80% of vacancies), followed by Astana (79%) and Almaty (77%).

Assessing the level of education and professional skills in Kazakhstan is becoming
increasingly significant each year. Investments in education increased by 42.2% last year,
reaching 301.6 billion KZT, which is 2.4% of total national investments. In the context of the
digital economy, a New Professions and Competencies Atlas has been developed, covering
nine economic sectors. The Atlas identifies three categories of professions: new professions
likely to emerge soon, transforming professions expected to undergo significant changes, and
disappearing professions that will become obsolete in the near future.

The importance of evaluating national human resources lies in considering not only
professional qualities but also cultural characteristics, language skills, and the socio-cultural
context. A thorough analysis of these indicators enables organizations to effectively adapt
their recruitment, training, and personnel management strategies to national specifics,
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contributing to a harmonious and productive work environment capable of maximizing the
potential of national human resources.

The country’s economic development directly affects the demand for labor and its
qualitative and quantitative characteristics. Amid globalization and technological changes, the
demand for certain professional skills and competencies is constantly evolving. Studying
these dynamics helps identify current and future labor force needs, which is crucial for
planning educational policies and professional training programs. Additionally, analyzing
labor demand involves studying the spatial distribution and mobility of human resources
within the country, enabling the prediction and regulation of regional labor market
imbalances.
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Figure 2 — Labor force and employed population in the Republic of Kazakhstan for 2014-2023, per.

Note: compiled by the authors on the basis of data from the Bureau of National Statistics

From 2014 to 2023, the employed population in Kazakhstan demonstrated steady
growth, despite significant fluctuations in 2020 due to the COVID-19 pandemic. By 2023, the
number of employed people reached 9,081,920, indicating a recovery in the labor market after
the crisis. This trend continued into the second quarter of 2024, with the employed population
rising to 9.2 million, an increase of 75,300 compared to the same period of the previous year.
Notably, the number of self-employed individuals grew by 50,100, reflecting improved
conditions for self-employment and entrepreneurship. The number of salaried employees also
increased by 25,200, indicating strengthened labor market positions and enhanced
employment opportunities. Key sectors contributing to employment growth include trade,
education, industry, and agriculture, which continue to provide a significant share of jobs.

Table 2 — The main indicators of the labor market

Period | Labor Employed including Unemployed Unemployment
force, population, employees self-employed population, rate, %
persons persons workers people

2019 | 9221481 | 8780829 6 681 58 2099 249 440 652 4,8

2020 | 9180845 | 873204 6 686 666 2045374 448 805 4,9

2021 | 9256 757 | 8807 113 6 710 206 2096 907 449 644 49

2022 | 9429809 | 8971539 6 847 300 2124239 458 270 49

2023 | 9534114 | 9081920 6 893 429 2188 491 452 194 4,7

Note: compiled by the authors on the basis of data from the Bureau of National Statistics
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According to the labor force survey data, 9.2 million people were employed across
various sectors of Kazakhstan’s economy. Of these, 7 million people (76.2% of the total
employed) were salaried employees, while 2.2 million people (23.8%) were self-employed.
Compared to the first quarter of 2023, total employment increased by 134,600 people, mainly
due to the rise in the number of salaried employees, which grew by 81,000, and the number of
self-employed, which increased by 54,500. The largest share of employment was observed in
trade (16.8%), education (13.1%), industry (12.3%), and agriculture (11.1%). On average,
employed individuals worked 38 hours per week at their primary job, with salaried employees
working an average of 40 hours and self-employed individuals working 35 hours. The number
of people who were without work, not seeking work, or not ready to start working (potential
labor force) stood at 38,600. Additionally, the proportion of people not included in the labor
force was 32% of the population aged 15 and older.
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Figure 3 - Unemployment rate in the regions of Kazakhstan, 2023

Note: compiled by the authors on the basis of data from the Bureau of National Statistics

Kazakhstan has developed a labor market development concept up to 2030, which
highlights several key issues requiring attention in the assessment of human resources. One of
the primary concerns is the steady increase in the emigration of skilled professionals with
higher and vocational education, which could have adverse consequences, including youth
unemployment. Additionally, the concept points out the excessive involvement of the state in
the economy, which may impact job creation and private sector development. The concept
introduces a new approach to evaluating job quality, defining “quality jobs™ as those that
provide decent wages, safe working conditions, professional development, and social
protection for employees. To enhance labor productivity and improve quality of life, the
creation of 1.5 million new quality jobs is proposed.

An analysis of the current situation also revealed several demographic and economic
challenges. There is a persistent outflow of skilled specialists abroad, while urbanization and
demographic pressure on the labor market continue to grow. By 2029, the economically
active population in Kazakhstan is projected to exceed 9.6 million, with regional disparities in
labor force distribution likely to intensify in the future.

Approximately 40% of Kazakhstan's GDP is attributed to the quasi-public sector,
exerting a substantial impact on labor market dynamics and employment generation. The
private sector demonstrates limited capacity for job creation, while a significant share of the
workforce remains employed in small, state-funded enterprises, posing a considerable
challenge to the country's economic development.

Youth is a key resource for the country, determining its future socio-economic
success. By 2030, the youth population in Kazakhstan is projected to reach 5.9 million, which
will increase the demand for educational services, jobs, housing, and healthcare.
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Every year, more than 300,000 young workers enter the labor market. However, if
current employment trends persist, several regions may face a job deficit by 2030. The ratio
of wage employment to self-employment in the youth labor market has remained stable over
the past five years, with 78% employed and 22% self-employed. There is a noticeable shift of
the working-age youth into the services and trade sectors, which may impact employment in
industry and agriculture.

The unemployment rate in Kazakhstan, as measured by the International Labour
Organization (ILO) methodology, stood at 4.7% in the first quarter of 2024, which is 0.1%
lower than the same period in 2023. Despite this decline, the proportion of officially
registered unemployed individuals increased by 0.3 percentage points by the end of March
2024 compared to the first quarter of 2023, reaching 3.1% of the labor force, equivalent to
294,000 people. This rise indicates an increase in the number of individuals seeking official
unemployment status through the Ministry of Labor and Social Protection, possibly due to
improved access to employment services or changes in unemployment registration policies.

Thus, to develop an effective mechanism for evaluating human resources, the
following indicators should be considered:

Analysis of economic indicators such as GDP, investments, foreign trade turnover,
international reserves, and inflation helps assess the overall state of the economy. Economic
growth may require additional labor resources, particularly in sectors that are becoming
priorities.

Understanding which economic sectors are experiencing growth and development, as
well as the presence of investments directed towards specific industries, allows for
determining the demand for specialists with particular profiles and qualifications. For
example, if significant investments are made in the oil and gas sector, this may require
specialists in engineering and technical fields.

Analyzing demographic data, including population growth and migration trends, helps
assess the availability of labor and prevent potential labor shortages. For instance, an increase
in the number of young people entering the labor market may require additional training and
education programs.

Studying market demand for specific skills and qualifications helps identify gaps in
labor supply and prioritize areas for workforce development. For example, if the economy is
transitioning to new technologies, there will be increased demand for specialists in
information technology and digital transformation.

Evaluating government programs and policies aimed at developing human potential
allows for assessing their effectiveness and the need for adjustments. For example, if a
government youth employment support program is not meeting its goals, it may require a
review of strategy and adaptation of measures.

Conclusions. This study has provided a comprehensive assessment of the
effectiveness of national human resource utilization in the Republic of Kazakhstan within the
context of socio-economic development. The analysis has identified both positive trends and
several critical challenges that require immediate attention from the state and society.

On one hand, Kazakhstan possesses substantial human resource potential, which
serves as a foundation for economic growth and social progress. Educational attainment is
increasing, and investments in human capital are rising. However, several issues hinder the
full realization of this potential, such as the mismatch between workforce qualifications and
the demands of the modern labor market, low productivity, unequal access to quality
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education, as well as demographic and migration challenges that pose significant obstacles to
sustainable development.

Particular concern arises from youth unemployment and the emigration of skilled
professionals abroad. These trends necessitate urgent measures to improve working
conditions, enhance the attractiveness of the domestic labor market, and create new
opportunities for the self-realization of young specialists.

To achieve the goal set by the Head of State to double the economy by 2029, structural
reforms are needed to enhance the efficiency of national human resource utilization,
including:

Modernizing the education and professional training system, with a focus on
developing skills in demand for the digital economy.

Encouraging the creation of quality jobs in the private sector.

Improving working conditions and increasing wages to raise the share of labor income
in GDP.

Developing effective labor market regulation mechanisms that balance the interests of
both employees and employers.

Implementing proactive social policies aimed at reducing poverty and social
inequality.

Creating a favorable investment climate and promoting innovation.

Only a comprehensive approach that considers all aspects of human resource
utilization will enable Kazakhstan to achieve sustainable economic growth and ensure a high
quality of life for all citizens. In conclusion, it should be emphasized that national human
resources are the country's greatest asset. Investing in their development and effective
utilization is an investment in the future of Kazakhstan.
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QJEYMETTIK-DKOHOMUKAJBIK JAMY KOHTEKCTIHAE KA3AKCTAH
PECHYBJIMKACBIHBIH YJTTBIK KAJP PECYPCTAPBIH MANIAJIAHY
TUIMALIITTH BAFAJIAY

A.E. Illaxaposa', 3.P.Bawy', H.M. blovipaiivin’, A.B. Kananuna'

YILH. I'vmunes amvinoazer Eypasus ynmmolx ynusepcumemi, Acmana, Kazaxcman
23epmmeynep, manday sicone muimdinikmi 6azanay opmanwizst, Acmana, Kazaxcman

Tyiiin. Maxanadoa Memnexem 6acuvicoinvty 2029 sicoliea Kapail el IKOHOMUKACHIH €Ki ece2e apmmuipy
JHCOHIHOe2] MiHOemi mypavicbinoa Kazakcmannwiy 3KOHOMUKATLIK OAMYbIHbIY A2bIMOARbl CblH-Kamepaepi MeH
nepCcneKmusanapvl Kapacmaolpwuliadsl, OYi HcbliblHa Keminoe 6% mypakmel IKOHOMUKANBIK ocyOi manan emeoi.
Kasaxcmanuviy mabvic Oeneeiii dcogapvl endep Ccanamvlia KOULYI YWIH 9KOHOMUKAOAZbL KYPbLILIMObIK
e3eepicmepdiy Kasjxcemminicine 6acmul HA3AP AYOAPLLIAODL.

Maxanaoa 2014 sxcvindan 6acman KIO-niy nakmel opmawia sHcwviiovlK ocy KapkviHviHbly 4-5%-2a Oetiin
basynayvl ocone JKIO-niy ocyi MeH XanblKmolly JHCYMBICNEH KAMMbLIYbL APACHIHOAbL JICi3  OAUIAHBLC
KopceminzeH, Oy OOIauar IKOHOMUKATLIK OCYOil Hezi3eli (hakmopbl peminoe enbex oHIMOLNIZIH apmmublpyobl
manan emeoi. 3epmmey Kasaxcmannwviy JKIO-0ezi enbex Kipicmepiniy momer yrecine Hazap ayoapaovi, Oyn
maobvicol dcozapbl backa endepoiy Kepcemkiuimepinen e0ayip apmma Kaiaobl JHcaHe eHOeK HCasoaulapblH
Jlcakcapmy  JicoHe  IKOHOMUKARA  eHOeK pecypCmapblHbly —YiAeciH apmmulpy Kadicemminiein Kepcemeoi.
OneyMemmik-9KOHOMUKANBIK ~ KOpCemKiuumepol, CoHblY iwinoe Kelelllik Oeneelin, Kipicmepdi 0661y0i,
KeOeunikmiy — mepenoiei  MeH  OMKIpIIciH,  COHOAU-aK  KAlanblK  JiCIHe  ayblIOblK — Jiceprepoect
AUBIPMAWBLILIKMAPObL MAL0ay YIMmmslK KAOPIvlK pecypcmapobl naudaiany muimMoiniein 6aganiayea KeueHol
KO3Kapac neHm XaablKmbly 0Cal MONMapbli Koa0ayobly mMuiMoi Cmpameusiiapblibly KAXCeMmIiniein Kopcemeoi.
3epmmey nomuodicenepi mypakmol IKOHOMUKATBIK OCY2e KOJL HCEMKIZY ACIHE MAObICHL HCO2APbL eNI0ep CAHAMbIHA
emy YywiH eHOeK Hca20aunapuli Jcakcapmyeda, eHoek oHIMOLiciH apmmuipyea dcoHe JKIO-Oezi enbex
Kipicmepiniy yiecin apmmulpyea 6a2blmmanean KYpolIbIMObIK peopmaiapovl dcypeisy Kadicemminiin
Kepcemeo.

Tyitin ce3dep: muimdinikmi baganay, Yaimmolk Kaop pecypcmapbl, aneyMemmik-3KOHOMUKALbIK OdMY,
Kaopnaposl nAUdaIany, a0am pecypcmapvin 6acKapy, SIKOHOMUKATLIK 6CY, eHOeK aneyemi.

OHIHEHKA O9®®EKTUBHOCTHU UCITOJBb30BAHUSA HAHIMOHAJBHBIX KAAPOBBIX
PECYPCOB PECIIYBJIUMKU KA3AXCTAH B KOHTEKCTE
COIHUAJIBHO-OKOHOMHNYECKOI'O PA3BBUTHUA
A.E. Hlaxaposa', 3.P.Bawy', HM. blovipaiioim’, A.B. Kananuna'

'Espasuiickuii nayuonanvuoiii ynusepcumem um. JI.H. I'vmunesa, Acmana, Kazaxcman
[Jenmp uccredosanuil, ananusa u oyenxu sghpexmuenocmu, Acmana, Kasaxcman
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Pesztome. B cmamve paccmampugaiomes mexyujue 8bl308bl U NepPCHeKmugsbl IKOHOMULECKO20
paszeumus Kaszaxcmana 6 xommekcme 3adauu, nocmagienHoll [nasoil eocyoapcmeda, no y080eHur
akonomurku cmpausl k 2029 200y, umo mpebyem ycmouuug020 3KOHOMUUeCcK020 pocma He meHee 6%
6 200. OcHo8HOe BHUMAHUE YyOeNsiemcs He0OX00UMOCMU CIMPYKMYPHbIX USMEHeHUll 8 IKOHOMUKe 014
nepexooa Kasaxcmana ¢ kamezopuro cmpawn ¢ 8blCOKUM YPOBHEM 00X0008.

B cmamve noouepxusaemcs zameonenue peaibHo2o cpedrHec0006020 memna pocma BBII oo
4-5% c 2014 200a u ykaszvigaemcs na ciabyio c6a3zb medcoy pocmom BBII u 3anamocmuio Hacenrenus,
ymo mpebyem NOGbIWEHUS NPOU3BOOUMEIbHOCMU MPYyO0d KAK KI4egozo Gakmopa 6yoyujeco
9KOHOMUYeCcK020 pocma. Hccnedosanue akyenmupyem HUMAaHUe HA HU3KOU 00Jie mPpyO0o8blx 00X0008
6 BBII Kaszaxcmana, umo 3unayumenvHo omcmaem oOm HoKazameneu Opy2ux cmpaw ¢ 8blCOKUM
VYPOBHEM 00X0008 U YKA3bl8dem HA HeoOX0O0UMOCHb YAVYUEeHUs YCA08ULl MPyO0d U yeeiudenus eKiaoa
MpyooeblX pecypcos 6 IKOHOMUKY. AHaAnu3 CcoyuanbHO-3KOHOMUYECKUX nokazamenei, 6Ki04asn
ypogenv bednocmu, pacnpedeiienue 00X0008, 21yOuHy u ocmpomy OeOHOCmU, a MAKiCe Pa3ludus
MedHcOy 20pOOCKUMU U CeNbCKUMU PALOHAMU, NHOoOYepKugaem HeoOX00UMOCMb KOMNIEKCHO20 H00X00d
K oyenke apgexmusHocmu UCNONb308ANHUA HAYUOHAIbHBLIX KAOPOBLIX pecypcos u bOonee
appexmuenvix cmpamecuii no nooddepirucke YAIGUMbIX Cl0e6 HaceneHus. Bvieodwvl uccredosanus
nOOUePKUBAIOM HeoOX00UMOCHb NPOBEOeHUA CMPYKMYPHBIX pedhOpM, HANPABLIEHHbIX HA YAyduleHue
yeaosuii mpyoda, nogvileHue npou3800UmelbHOCmMY mpyod u yeeiudenue 001U mpyooesix 00X0008 8
BBII 013 oocmudicenus ycmouuugo2o 3KOHOMUUECKO20 POCMA U nepexooa 6 Kamezcopuio CMmpan ¢
8bICOKUM YpOBHEM 00X0008.

Knwuesvie cnosa: oyenka 3¢pghexmusnocmu, HayuoHaIbHblie KAOPOGble PeCcypCybl, COYUAILHO -
9KOHOMUYeCcKoe pazsumue, UCNHONb308AHUE KAOPO8, YNpasieHue Helo8edecKuMu pecypcamu,
9KOHOMUYECKULL pocm, MPYyO08Ol NOMeHYUdJ.
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